
Postdoctoral Fellowship Program Brochure

Statement of the goals and objectives of the training activities

Goals
The purpose of the fellowship at Mission Psychology is to provide a mutually beneficial
year of training in the professional practice of psychology, with the intention of providing
the necessary training and experience for licensure and successful private practice.

Overview

● The postdoc year is divided into three trimesters that correspond to the primary
areas of service provided by psychologists in the practice: treatment,
neuropsychological assessment, and psychological assessment. Each third of
the fellowship will be focused on one of the components, in a sequence
agreed-upon in the fellow’s training plan. Although each trimester will have a
particular focus, it is likely that fellows will provide services in all three areas,
depending the fellow’s competency, time, and patient demand.

● Fellows will develop an area of practice that fits their experience, skills, and
interests, including delivery methods, referral networks, and administrative
structure that would allow the fellow to successfully practice (hopefully at Mission
Psychology) upon completion of the fellowship and Texas Licensure.

● Fellows will complete all Texas licensure requirements for postdoctoral
supervised practice. Satisfactory completion of the postdoctoral training program
meets postdoctoral supervised practice requirements for licensure or certification
in the state of Texas.

Objectives and Competencies

● Assessment: Postdocs will be able to conduct neurocognitive, psychological, and
educational assessments and write meaningful and useful reports.

○ Competency:  Postdoc will know how to properly administer, score, and
integrate a wide array of neurocognitive, educational, and psychological
measures to produce meaningful and useful reports.

○ Competency: Postdoc will understand typical disorders that are assessed
in the practice and how to select and interpret appropriate tests to
evaluate problems and create useful treatment recommendations.
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○ Competency: Postdoc will understand insurance requirements for
assessment, how to ethically bill for services, and how to properly
document services according to state, federal, and other governing
guidelines.

● Treatment: postdocs will be able to provide psychotherapy at an advanced level
to help patients with mood and motivational problems, mostly related to
health-related issues.

○ Competency: Postdoc will know how to diagnose according to DSM and
ICD guidelines, conceptualize patient problems, plan and implement
appropriate and effective treatments.

○ Competency: Postdoc will understand insurance requirements for therapy,
how to ethically bill for services, how to properly document services
according to state, federal, and other governing guidelines.

● Supervision: fellows will be able to provide effective supervision for doctoral
practicum students in assessment activities.

○ Competency: Postdoc will understand developmental expectations for
students, be able to plan and implement a progression of learning, and
give useful feedback for students.

○ Competency: Postdoc will implement a method of documentation to verify
services and communicate their experience back to their training program
in a manner that meets the requirements for the students’ program.

● Practice Development: fellows will develop areas of practice in their area of
interest that meet the needs in the community. It is expected that the postdoc will
have generated a flow of referrals that would support their independent practice
by the end of the fellowship year.

○ Competency: Postdoc will Identify research and other resources that will
direct the assessment and treatment in the area of interest.

○ Competency: Postdoc will Develop resources to support the service.
These may include treatment or assessment protocols, report templates,
descriptive materials for interested patients or referral sources

○ Competency: Postdoc will Develop the business system to support the
area of interest. Among other support activities, the fellow may need to
develop a network of referral sources, office procedures to support the
flow of patients, an analysis of the cost-benefit business case for the area
of interest, an advertising campaign, a social media campaign, community
presentations, etc.

Application Admission Criteria
The ideal candidate will have an interest in private practice, providing assessment and
therapy for a wide range of health related problems for children and adults.

Application Requirements

● Completion of the doctoral degree prior to beginning fellowship. This is defined as
having on the first day of the fellowship either the diploma in hand or a letter from
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the Director of graduate studies verifying the completion of all degree
requirements pending institution graduation ceremony.

● Degree must be in Clinical or Counseling Psychology
● APPIC follows APA’s guidelines on specialty change. Fellows who

completed degree programs that is not in Clinical or Counseling
Psychology must have received a certificate of equivalency.

● Degree must be from an APA/CPA accredited doctoral program.
● Completion of an APA/CPA accredited internship program OR an internship

meeting APPIC standards.
● Letter of interest that includes a statement of the applicant’s professional

interests for future practice.
● CV
● List of 3 references. References should include at least one psychologist who

supervised the applicant during internship.
● Evidence of provisional licensure through the Texas State Board of Examiners of

Psychologists (TSBEP).
● If completed, proof of passing EPPP
● One or two de-identified assessment reports. Ideally one report will be a

psychological evaluation and the other a neuropsychological evaluation.

Learning Criteria

● Biweekly seminars will involve presentations on topics related to assessment and
therapy. Postdocs will present on a regular basis.

● Monthly reading groups - postdocs are required to attend monthly reading groups
with the San Antonio society for psychoanalytic studies (SASPS).

● Workshops - postdocs may complete some training requirements by attending
workshops with organizations such as Bexar County Psychological Association,
SASPS, San Antonio Group Society, etc.

● 4 hours per week of study time for the EPPP is provided through the first 6
months of the fellowship, until the EPPP is passed at the level required for
licensure in Texas. Fellows are required to take the EPPP within 6 months of
starting the fellowship.

Fellowship Expectations

● At least 65% of employment time must be direct patient contact. The other 35%
may be gained through indirect patient service, such as report-writing, or other
training experiences such as attendance at approved continuing education
events. The fellowship is 8 hours/day, Monday-Friday. It may be necessary for the
Fellow to spend more than 40 hours per week in order to meet patient care
demands. At least 1,750 hours must be completed in order to satisfactorily
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graduate from the program. Partial credit will not be given if the Fellow resigns or
is terminated.

● All Fellows who have not already passed at the psychologist level must take the
EPPP within 6 months of starting the fellowship.

● Travel to nearby locations out of office (not overnight) may be required.
● Maintain weekly time logs either electronic (preferred) or paper.
● The Fellow may not provide any clinical services outside of the supervision of the

psychologists of Mission Psychology.

Training experiences/benefits

● Clinical services will include psychotherapy, psychological and
neuropsychological assessments. Training will be provided as needed.

● A formal training plan will be agreed upon in advance. The plan may include
formal training such as online classes in neuroanatomy, continuing education at
national conferences, reading and summarizing important literature relevant to
the fellowship.

● Postdoctoral trainees will use a title, “Postdoctoral Fellow”, and clearly identify
themselves to patients as a trainee.

● Two hours of individual supervision time per week with a licensed psychologist in
the practice.

● In addition to the two hours of supervision, two additional hours per week of
learning activities. This will include a bi-monthly training seminar organized within
the practice. Fellows will be encouraged to seek out other learning opportunities
in the community that fit their training needs. Examples include workshops
offered by local professional societies, Grand Rounds offered at the VA and UT
Health Science Center, etc.

● Fellows are required to make at least 3 presentations over the course of the
fellowship. These may include presentations at the training seminar or
presentations in the community.

● Semi-annual written evaluations, each by a different psychologist who has
knowledge of the Fellow’s work. Evaluations will be based upon the Fellow’s
written self-evaluation.

● Supervise practicum students.
● 4 hours per week during the first 6 months will be allocated for EPPP study on

site.
● The Fellow will be paid an annual salary of $45,000.
● The practice closes approximately 10 days per year for holidays, published in

advance.
● The Fellow may take up to 10 days per year of leave, to include discretionary

time such as professional training or personal activities and sick time.
Discretionary time off must be scheduled at least 1 month in advance. Any time
off beyond the allowed 80 hours of leave must be negotiated in advance and may
result in a reduction in pay.
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● The postdoctoral training program (minimum 1750 hours) must be completed in
more than 9 months and, if half-time, less than 24 months (two years half-time).

● A certificate of completion is granted upon fulfillment of the program
requirements.

Description of how the psychology training program is integrated into the larger
organization

● The training program is tightly integrated into the larger organization. Fellows are
included in all planning meetings and are encouraged to develop new
interventions, assessments and sources of referrals.

● Mission Psychology currently has 5 psychologists on staff who are licensed as
psychologists in the state of Texas and carry expertise in their respective clinical
concentrations. Each may serve as supervisor, depenning on training
concentration

● Russel Thompson, PhD is the designated psychologist who is responsible for the
integrity and quality of the training program, who has administrative authority
commensurate with those responsibilities, and who is licensed as a psychologist
in the State of Texas. Russel Thompson, PhD has expertise in the clinical training
areas offered. He has directed services at Mission Psychology since 2003 and
remains in good standing by the Texas Behavioral Health Counsel.

Dr. Thompson’s responsibilities include:

● Directs and organizes the training program and its resources.
● Responsible for selection of Fellows.
● Monitors and evaluates the training program's goals and activities.
● Documents and maintains Fellows' training records.

Postdoctoral Fellows' primary clinical supervision and role modeling is be provided by
psychologists licensed for independent practice at the doctoral level on the program's
staff who:

● Are officially designated as postdoctoral program supervisors.
● Are significantly involved in the training program.
● Show evidence of expertise in the focus area(s) of the training program.

Due Process Procedures

Due Process is a written procedure that comes into use when a postdoctoral fellow's
behavior is problematic. Due process must include three elements: Notice, Hearing, and
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Appeal. The Due Process Procedures for the Mission Psychology Postdoctoral
Fellowship are included in an Appendix to this brochure.

Grievance Procedures

Grievance Procedures are implemented in situations in which a psychology fellow
raises a concern about a supervisor or other faculty member, trainee, or any aspect of
the fellowship training program. Fellows who pursue grievances in good faith will not
experience any adverse professional consequences. For situations in which a fellow
raises a grievance about a supervisor, staff member, trainee, or the fellowship program.
The Grievance Procedures for the Mission Psychology Postdoctoral Fellowship are
included in an Appendix to this brochure.
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